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PABOYAS MPOrPAMMA YYEEHOW AUCLUNIUHBI
B1.B.11 YnpaBneHue mexgyHapoaHbLIMU NMPOEKTaMM U UX A3bIKOBOE CONPOBOXAEHUE

Koa n HanmeHoBaHue HanpaBneHust NnoAroToBku/cneynanbHOCTH:
45.03.02 JluHrBucTtmka

Mpodunb noarotoBku/cneumnanmsaums:

Teopvm n metToaunka npenogaBaHNA MHOCTPAHHbLIX A3bIKOB U KYIbTYp. Hemeuknn s3bIk

3.

KBanMCbVIKaLWIiI BbINyCKHUKa: 6aKanaBp

Popma obyyeHuUs: o4yHas

Kacdenpa, oTBevawwasa 3a peanusauuilo AUCUUNNMUHBLE: Kadegpa HeMeLKou
dounonoruu

CocTtaBuTtenu nporpammbl: Tornoposa BaneHtnHa MuxannosHa, OOKTOp

domnonorndecknx Hayk, npoceccop

PekomeHnpoBaHa: HMC cdakynbteta PI'®, npotokon Ne8 ot 18.04.25

YyebHbIn roa: 2028-2029 CemecTtp(bl): 8



9. Llenv n 3agayn y4ue6HON AUCUUNIINHBI

Llensamn ocBoeHMst y4ebHOM ANCLMNAHBI ABNSIOTCS:

— nony4yeHune 3HaHW O (*)yHKU,VIF-IX M MetTodax ynpaBleHUna npoeKkTamu;

- nogroTtoBka obyuvatouierocs K npod)ecCnoHanbHoOM AeaTensHOCTU B 06nact MexXbs3blKOBOW U
MEXKYIbTYPHOW KOMMYHUKaUUN, WHOS3bIMHOMO MHGOPMALNOHHOIO obecnevyeHns n MHPOPMaLNOHHO-
KOMMYHUKaTUBHOIO COMPOBOXOEHUS BCEX HanpasreHun n oopm NpodeccuoHanbHOn MexayHapoaHom
KOMMYHUKaumn. 3adayu y4ebHoU QuCUUNIUHbI;

NMOAroToBUTbL OByvatoLwmxca K paboTe Mo opraHn3auum 1 NPOBEAEHMIO Pa3NMYHbIX AENOBbIX,
Hay4YHbIX W  KyNMbTYpHbIX  MEPONPUATUA  MEXOYHApOOHOro  YpoBHA  (KOHdbepeHuumn,
CMMMO3MYMOB, BbICTABOK M T.M.), @ Takke MO MPOABMXKEHUIO M MOBLILEHWIO UMUOXa
opraHusauuun, ee TOBapoB W YCNyr;
Hay4nTb obyvaroLmxcs:
OCYLLIECTBNATb NPUEM TeNEe(OHHbIX 3BOHKOB M OOLLEHME OT UMEHM KINMEHTa, HeOOXoamMmoe
ONsi OpraHn3aummn BCTpeY, MeponpUsITUA Unn nepegayn nHdopmaumu;
BECTW OENOBY0 NEPENUCKY HA MHOCTPAHHOM A3blKe OT UMEHU KIUEHTA;
- paspabaTbiBaTb M (OPMUPOBATL PeKNamMHble MaTtepuasnbl O MPOBOANMBIX
MeXOyHapoaHbIX MEPOMPUSATUSX HA UHOCTPAHHOM S3bIKE;
- nepeBoAnNTb CanTbl HA MHOCTPAHHbIN A3bIK;
- OKasblBaTb BM30BYIO NOAAEPXKKY yHAaCTHMKAM MEPONPUATUA N OCYLLIECTBNATD
GpoHupoBaHue.

10. MecTo yyebHOM AMCLUUNNIUHBLI B CTPYKType OOI:

OdvcumnnuHa OTHOCUTCA K BapuatMBHOM 4acTh, (OpPMUMPYEMOM y4yacTHMKaMM obpasoBaTenbHbIX
OTHoLUeHun broka b1.

11. lnaHupyemble pe3ynbTaTbl 0O0y4YeHUA No AucuunauHe/Moaysnio (3HaHUA, YMeHuUs,
HaBblKW), COOTHECEHHble C  NNaHUpPyeMbIiMU pesynbtaTamMm  OCBOEHUA
obGpa3oBaTenibHOM NporpamMmmbl (KOMNEeTEHUUAMMU) U UHAUKATOPaAMM UX JOCTUKEHUS:

Kog

HasBaHue Koa(bl) WuaunkaTop(bl) lMnaHupyemble pesynbTaTtbl 0Oy4YeHus
KOMMeTeHLMK




YK-2 | CnocobeH YK-2.4 | ®opmynupyeTt 3HaTb: OCHOBHbIE HaMNpPaBeHNsa AeATENbHOCTU U
ornpedesnsimb KOHKPETHY!O, 3ajla4v ynpasreHMs  MexayHapoAHbIMU
Kpye 3aday 8 crneummuynyio, npoeKTamu.
paMkax . N3MepUMYHo BO
rnocmasneHHou
BpPEMEHU U
uenu u
ebi6upame NpPOCTPaHCTBE Lienb,
onmumaribHbie a Takxke
crnocobebl ux onpeaenser YMmeTb: AHAIU3UPOBATH U Y4YUTHIBATH
PEWeHUS, UCX00s AOPOXHYIO kapTy pasnuynbie  (aKTOpel  (IKOHOMHUYECKHUE,
u3 delicmeyrouyux OBWXEHUS K Lenm
’ BHEIIHETIOJIUTHYECKUE u
rpasosbiX HOPM, UCXOMS U3
UMErWUXCS OGS BHYTPUIIOJIUTUYECKUE, KYyJIbTYPHBIE,
pecypcos u oc Lcl:-los . 3THOHAIMOHAJILHBIE, pEMUrnuo3HbIE,
ogpaHuyeHul: pecyp 3 HMCTOPUYECKHE) MPHU pa3pabOTKe MpOeKTa
OrpaHuYeHuis; (IpOrpaMMEN);
CocraBnsert Bragetb:
VK25 nepapxm4eckyto
-Z. CTpykTypy ~ pa6ot, | HABBIKAMH CaMOCTOSTEIBHOIO TIOMCKA H
pacnpegensieT  no | aHanu3a HHGOpPMAIUY;
safadam UMETh HaBBIKH Pa3padOTKH U TPE3CHTAIIMN
puHancosbie | mpoekToB (IIporpamMm) HOTEHIHATLHEIM
paboToaaTesim.
TPYOOBbIE PECYPCH;
OueHvBaet
YK-2.6 | adpdpekTBHOCTL
pes3ynbTaToB
npoekTa.
OrlK-4 | CnocobeH OrlK-4.1 | BnapeeT cuctemom
OCYLLeCTBMATb 3HaHWUI O LEHHOCTAX | 3HaTb: 0COBEHHOCTU NOArOTOBUTENBHOrO 3Tana u
MEXbs3blKOBOE U W NpeacTaBneHnsX, | OOKYMEHTanbHOro  OYOPMIEHUA  pasfU4HbIX
MEXKynbTypHOE npucyLmnx HanpaBneHnin MexayHapogHoOro coTpyaHMyecTaa
B3anMOAeWCTBME B HOCUTENSAM KyNbTypbl
YCTHOW 1 CTPaH nsy4yaembix YMeTh: UCTIONb3OBATH
MMCbMEHHOM #A3bIKOB, 1 TOTOB NH(OPMaLMOHHOKOMMYHUKALIMOHHbIE
dhopme Kak B npeogonesaTb
y TEXHOMOornm B npouecce peLleHns
obLuen, Tak n B BNMsIHNE
npodpeccuoHansH CTEpeoTMnoB npu NPOceccHoHanbHeIx 3anaq
on cpepax BeOEeHUM .
oBLLEeHMs! MEXKYbTYPHOrO Brnapets: oduumanbHbIM, HenTparnbHbIM,
ananora B obuien n | HeoMULManbHbIM PervcTpamm KOMMyHUKauum u
NPOECCHOHABHON KOHBEHLMSIMU peyeBOro obLLEHNS B MHOA3bIYHOM
chepax obLyeHMs. counyme, a Takke MpaBunamu u Tpaguuusamm
MEXKYNbTYPHOro npodeccunoHansHoro
B3aMMOAEWNCTBNS C HOCUTENAMWU  U3y4aeMoro
a3blka
12. O6bemM aucuunnuHbl B 3a4eTHbIX eauHuuax/yac. 2 3ET/ 72 vac

CDopma npomMexyTto4 HOM aTTecTauumu

13.

TpyAaoeMKocTb No BuAam y4ye6Homn paboTbl

3a4ém

Bug yyebHom paboThbl

TpyooemkocTb

Mo cemecTpam




Bcero
Ne cemecTpa Ne cemecTpa 8
AyOuTOpPHbIE 3aHATUSA 24 24
nekuun
B TOM yucne: npakTu4eckme 24 24
nabopaTtopHbie
CamocTtosiTencHas pabota 48 48
B TOM 4mcrie: kypcoBas paboTta (MpoekT)
dopma NPOMEXYTOYHOWN aTTecTtaumu
(3k3amMeH — _ 4yac.)
Wtoro: 72 72
13.1. CopepxaHue QUCLUNMIIUHDI
n/n Peanusauus
pasgena
HaumeroBare pasaena CopaepxaHve pasgerna QUCUUNIIMHBI AnCLANINALL ©
ONCUNMNUHBI NnOMOLLbIO
OHnamnH-Kypca,
QYMK *
1. Ilekuun
1.1 OcHoBHbIE HanpaeneHusa | OCoO6eHHOCTM  MOArOTOBUTENBHOIO  3Tana U
OesATenbHOCTU 1 3ada4m OOKYMEHTarnbHOro  OOPMIIEHUST  PasfnyHbIX
ynpasrieHund HanpasreHUn MeXxXayHapoAHOro COTpyaAHMYeCTBa
MeXayHapoaHbIMU
NnpoeKTamu.
1.2 OcobeHHOCTM 4enoBoro | A3bIKOBON 3TUKET B KOHTEKCTE MEXKYNbTYPHOM
0OLLEHMS B KOHTEKCTE KOMMYHUKaLUW.
MEXKynbTypHOK KynbTypHble 0COBEHHOCTM AeN0BOro obLueHns B
KOMMYHUWKaLWW. Poccun n N'epmanuun. [lenoBon cTunb B 06LIeHUN
1.3 OcobGeHHocTM  noaroToBku | MoaroToBka NnepeBogYMka K YCNOBUSIM MPOBEOEHNS
nepesoa4unka K npoekTa.
MeXAyHapOoAHbIM NPOEKTaM | Ponb NnepeBoOaYMKa B opraHuMsaLmm npoekta u
npoLecce ero npoBeaeHus.
lMepeBog4MK Kak NocpeaHVK obLeHns
npeacTaBUTENEN NHbIX KyNbTyp.
Ponb nepeBoguvka B JOCTUXKEHWUN MEXKYNbTYPHOIO
B3aMMOMNOHUMaHMS
2. lMpaKkTuyeckue 3aHATUA
2.1
2.2
3. JlabopaTopHble 3aHATUA
3.1 OcobeHHoCcTHN OcobeHHOCTM 0dULManNbHOro, HEMTPArbHOMO U
ochmumarnbsHoro, HeodULUManbHOro PerncTpoB OBLLIEHNS B PYCCKOM
HeWTpaneHoro u a3bIKe.
HeodpnumanbHoro OCoBEeHHOCTY OMLIMATNBHOTO, HENTPATBHOTO U
PercTpoB obLeHNs HeoMLUManbHOro PerncTpoB OBLLEHNS B HEMELIKOM
A3blke
3.2 Buabl dmpM 1 YacTHOro O6ueHne n braHec no TenedoHy
npeanpMHMMaTenbLCcTBa Henosas nepenucka. OdopmneHme nucem.
B 'epmaHum.
O6uweHne B
npogyeccuoHanbHon cpeae




3.3 YyacTtue B 3aknoyeHne gorosopa. [lenosas BCTpeya.
MeXOYyHapOaHbIX OdopmneHne npoTokona 1 NOBECTKN OHS.
BbICTaBKaXx U Hanucanne goknagos.. Onucanune rpadpukos.
sipMapKax. Mpe3eHTauuu.

MpoBeneHune
neperoBopos.

13.2. Tembl (pa3genbl) QUCUUNIUHBI U BUAbI 3aHATUMA

HanmeHoBaHue Tembl
(pasgena) oucumnnvHbl

Buabl 3aHATUN (KONMYECTBO YacoB)

Jlekunun

MpakTnyeck
ne

JTaBopaTopHbl
e

CamocTosTenbHas
paboTta

Bcero

OcCHOBHblE
HanpaBrneHns
[eaTenbHoCTU "
3aga4un yrnpaBneHus
MeXayHapoaHbIMN
npoekTamu.

2

4

OcobeHHOCTN 0enoBoro
obLEeHnsa B KOHTEKCTE
MEXKYNbTYPHON
KOMMYHUKaLIUW.

OcobeHHoCTH
NOArOTOBKMU
nepeBoaYmMKa K
MeXayHapoaHbIM
npoekTam

OcobeHHOoCTH
odmumnansHoro,
HenTpanbHOro n
HeodMumnanbHOro

12

18

perncTpor obLleHus

Buabl upm n yactHoro
npeanpuHMUMaTensCcTBa
B lepmanun.

OOLleHue B
npodeccrnoHanbLHON
cpege

12

18

YyacTtme B
MexXayHapoaHbIX
BbICTaBKax N dpMapkax.
lNpoBeneHne
neperoBopoB. Y4yacTue B
MeXOyHapoaHbIX
BbICTaBKax N dpMapkax.
lNpoBeneHne
neperoBopos.

12

18

WUTtoro:

6

18

48

72

14.

MeToauueckue ykasaHusi Ansa o6yyarowmxcsi N0 0CBOEHUIO AUCLUNIIUHBI




®dopma opraHu3aLMm caMmoCTOATEeNIbHOM PaboThl:
HaBbikn 06paboTkn A3bIKOBbIX AAHHbBIX B COOTBETCTBUM C LENsMU U 3adadvamu uccnegoBaHuns. HaBbiku
paboTbl Ha KOMMblOTEPE, 00 Eee NoOHMMaHKe npuHumna pabotsl nporpammel POWER POINT, OcHoBbl
3TUKM 1 KynbTypbl 0b6LeHns. HanucaHme pedepatos.

15. lMepeyeHb OCHOBHOM W [ONONHUTENLHOW nNUTepaTypbl, PEeCypCOB WHTEPHET,

HeoOXoauMbIX OJfIA OCBOEHMSA [AOUCUMUNINWHbI (CrIucCOK fumepamypbl 0OgpopMisemcs 6
coomeemcmsuu ¢ mpebosarnusamu OCT u ucnonb3yemcs obujas ckeo3Has Hymepauusi Ond ecex 8udos
UCMOYHUKOB) a) OCHOBHasi nuTepaTypa:

Ne n/n NCTOYHMK
CouuokynbmypHbie npobnembi nepegoda:; cOOPHUK Hay4HbIX mpydos / BopoHex. 2oc. yH-m, Pak.
1 pomaHo-2epMaHckol unonoeauu; pedkorn.: H.A. ®eHeHko (oms. ped.) [u Op.].— BopoHex :
BopoHex. eoc. yH-m, 1997-Bbin. 8 .— 2008 .— 490 c.

©0) pononHuTenbHasa nuTeparypa:
Ne n/n NcTouHuk

WMBaHoBa J1. B. Hemeukuin s3bik Anst npodeccuoHanbHOM KOMMyHUKaumm ;. y4ebHoe nocobue /
JI. B. WBaHoBa, O. M. ChurmpeBa, T. C. Tananan. — OpeHOypr : OpeHOyprckun
rocyaapcrBeHHbI yHuBepcuteT, 2013. - 153 c.

<URL:http://biblioclub.ru/index.php?page=book&id=258798>.

B) MH(pOPMAaLMOHHbIE 3NEKTPOHHO-06pa3oBaTenbHble pecypchl (0uumanbHble pecypebl MHTEPHET) :

Ne n/n Pecypc

Coonatra A.1O. YnpaBneHue npoekrtamu B komnaHvum. Metogonorus, TeXHonorMum, npakrmka
[OnekTpoHHbI pecypc]: yuebHuk/ A.KO. CoonsaTTo— ONEKTPOH. TEKCTOBbIE AaHHble.— M.:

3 MockoBckMi pMHaHCOBO-NPOMbILLMEHHbIN YHUBepcuTeT «CuHeprusay, 2012.— 816 c.— Pexum
poctyna: http://www.iprbookshop.ru.ezproxy.ranepa.ru:3561/17050.html.— O6C «IPRbooks»

4 http://de.bab.la/phrasen/geschaeflich/ - genoBoi HemeLKni (BOKYMEHTbI)
5 www.spiegel.de/Wirtschaft

16. [Nepe4yeHb y4yeObHO-MeTOAMNYECKOrO obecneyYyeHus AnA CaMmoCTOATEeNIbHOW PaboThbl

(yyebHo-memoduyeckue pekoMmeHOayuu, nocobusi, 3adayHuku, MemoduyeckKue yKa3aHusi MO 8bIMNOSTHEHUIO
npakmu4eckux (KOHMPOJIbHbIX), Kypcosbix pabom u 0p.)

Ne n/n MCTOYHUK

1 Adelheid Hoeffgen «Deutsch fuer den Beruf», Verlag fuer Deutsch, 2007

KOpuHa M. B. Deutsch fur den Beruf (HemeLkunii s13bIk B cchepe npodheccuoHanbHom
KOMMYHUKaummn) [OnekTpoHHbIN pecypc] : ydebHoe nocobue / M. B. FOpuHa. - Camapa :
2 Camapckuii rocynapCTBEHHbIN apXUTEKTYPHO-CTpoUTENbHLIN YyHMBepcuTeT, S5C ACB,
2014 .— 94 c. - Knura Haxoautca B npemuym-sepcun 36C IPR BOOKS

17. ObpasoBaTenbHble TEXHONOIMMKU, WUCMNONb3yeMble MNpU peanusauum Yy4eo6HOWM
OUCUMNNUWHBbI, BKMOYas AOUCTaHUMOHHble obpa3soBatenbHble TexHonoruu (OOT),
3NeKTpoHHoe obyyeHue (30), cmewaHHoe obGy4yeHue):

1. Heuckmounrensusie npasa Ha I10 Dr. Web Enterprise Security Suite Komruekcnas samura Dr. Web
Desktop Security Suite.
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2. IlporpamMMHas cucTeMa I OOHAPYKEHHsI TEKCTOBBIX 3aMMCTBOBAHMI B y4€OHBIX U HAy4IHBIX paboTax
Antumnaruat.BY3

3. IIporpammuoe obecnieuenue Microsoft Windows.

le/l peajin3anun JUCIHUIIIIMHBI UCTTOJIB3YIOTCS 3JIEMCHTBI 3JICKTPOHHOT'O 06y‘-I€HI/I$[ U JUCTAaHIIUOHHBIC
00pasoBaTeIbHBIC TEXHOJIOTHU

18. MarepmanbHoO-TeXHUYECKOe obecneyeHne QUCLUNIIUHbBI:

AyaouTtopun ons npoBeAeHUst 3aHATU NEKLNOHHOIO U CEMUHAPCKOro

TUNOB:

Ayp 40 - npoektop Epson EB-X18 (1 wT.) , HACTeHHbIN 3KkpaH (1 wWrT.)

MynbTUMeauNHbIE ayauTopun AOns  NpoBedEeHUs 3aHATUM  NEeKUMOHHOro, CeMWHapCKOoro,
nabopaTopHOro TMNOB, TEKYLLLEro KOHTPONSA U NPOMEXYTOYHOW aTTecTaunm

Ayn. 48 - DVD+VHS pekogep LG DVRK-898 (1 wT.), MmynbTuMegua-npoektop Epson EB-95 (1
LUT.), HacTeHHbI akpaH Lumien Master Picture, Bbixoa B IHTEpHET;

Aya. 49 - komnbtoTep Lenovo Idea Centre (1 wrt.), Bbixog B IHTEPHET, MynbTUMeana-npoeKkTop
Epson EB-95 (1 wr.), HacTeHHbI aKpaH Lumien Master Picture (1 wrT.), Tenesusop LCD
Samsung UE-32C6620U (1 wrt.), DVD-

VHS Samsung (1 wr.);

Ayg 51 - mynbtumegua-npoektop NEC M300X (1 wT.)

OKpaH HacTeHHbI ScreenMedia (1 wT.)

MK npenogasaTensi/moHuTop Philips 223V5LSB2 (1 wT.) ¢ BbIXOAOM B

NHTepHerT,

MK yyeHuka Intel Core 13-2120 3.3Gz/3M/1066, DDR 2048M6, HDD 160Gb,
DVD-/+R/RW/-RAM, Video, kopnyc mini-ATX) , knaBmaTypa, MbiLlb, MOHUTOP

18,5 LCD' ¢ Bbixogom B VHTepHeT (15 wT.)

NBIM FSP APEX 600 (16 wT.)

Tenesusop Philips 32" PW (1 wr.);

Ayn. 52- DVD+VHS Philips DVP 3100 V (1 wrt.), aomawHun kmHoteatp Aleks DR9000 (1
WwT.), Mynstumegua-npoektop Epson EB-X18 (1 wr.), HacTeHHbIn akpaH 180*180 (1 wr.),
Tenesusop LCD Samsung (1 wrT.), Boixog B HTepHeT; Aya . 98 - MoHobnok Dell OptiPlex c
BbIX04OM B NHTepHeT

19. OueHo4HbIe cpeacTBa ANA NPoOBeAeHUs TeKyLlen U NPOMeXyTOYHOW aTTectauumn

MopsiqoK OLEHKM OCBOEHMs1 obydarowmmucs yd4ebHoro MaTepuana onpegensieTcs

coaepXxaHunem crneayrwmx pasgenoB ANCUUNMITAHBIL

Ne HaunmeHoBaHue KomneteH Mnankatop(bl)
n/n pasgena ACUMNInHbI ums(n) AOCTMKEHNS OueHo4Hble cpeacTaa
(mogyns) KOMMeTEeHLMM
OcHoBHble
HanpasneHus
JeATenbHOCTU " VK-2 YK-2.4 TecmuposaHue
1. | 3agaum  ynpaBneHus YK-2.5 Pegpepam
MexayHapogHbIMn YK-2.6 KM
npoeKkTamu.




Buabl dovpm n
4YacTHOro
npeanpuHUMaTensCTB
2. | aBlepmaHun.
OO0LeHre B
NpodgeCccrMoHanbLHON
cpege

OlnK-4 OrlK-4.1

MpomexyToyHas atTectaums dopma MepeyeHb sonpocos lMNpakmuyeckoe
KOHTPOSIS - 3a4€T 3adaHue

20 TunoBble oOLEHOYHblE cpeAcTBa U MeToAMYECKMe MaTepuanbl, onpegensiowme
npoueaypbl OLeHUBaHUA

20.1 Tekywun KoHTponb YycneBaemMoctu KOHTponb ycneBaemoctTM MO AUCUUNSINHE
OCYLLEeCTBMASETCS C MOMOLLIO CeayLmMX OLUEHOYHbIX CPEeaCTB:

Tecmoebie 3adaHusi

KoHmpornbHasi paboma

Pegepam

CoobuweHue/doknad/npeseHmauusi

OnucaHune TexHonorum npoBeaeHus
CobecepnoBaHue.

Mpe3eHTauusa NpoekTa

TDGGOBaHVIFI K BbIMOSTHEHWUIO 3aJaHUI (MJ'IM LKasrbl 1 KpUTEPUUN OLl,eHI/IBaHI/IFI)

[nsa oueHnBaHmsA pe3ynbTaTtoB o6yquV|$| Ha 3a4eTe NUCMNOoJb3YyHTCA CcrieayrLline nokasaternn:

1) 3HaHWe y4ebHoro matepuana v BnageHne NOHATUAHBLIM annapaTom
2) YMEHWe MUIMCTpUpoBaTh OTBET NpUMepamu, daktamu,
3) A3blIKOBasi KOPPEKTHOCTb M3NOXEHUss MaTepuana

20.2 NMpomexyTo4yHana atrecTauma lNpomexyToyHaa atrectaums No AUCUMNIIMHE
OCYLLIECTBIISIETCS C MOMOLLbIO CITEAYIOLLNX OLIEHOYHbIX CPEACTB:

Loknad/npeseHmauvusi
CobecedosaHue o bunemam K 3a4emy

lNepeyeHb gonpocos

1 Ponb nepeBogyunka Kak nocpeHnKka B KOHTEKCTE MEXKYNbTYPHOIo
obLweHuns.
2 O6Lwme npaBuna aTUKeTa 1 KynbTypbl NOBEAEHNS HA OhULManbHOM

BCTpeye



3 OcobeHHOCTU 0bmumanbHOro N HeomuManbHOro PermcTpoB ObLLEHMS Ha
NpMMepe PYyCCKOro N HEMELLKOrO A3blKa.

4 OcobeHHOCTN ohULManbHOro N HENTParbHOMO PErMCTPOB OBLLEHUS Ha
NpMMepe pPyCcCKOro M HEMELKOTO A3blKa.

5 OcobeHHoCcTN odhmumanbHOro U HeoduUManbHOro perncTpoB obLeHns Ha

NpUMepe HEMELKOTO A3blKa.

6 KynbTypHble ocobeHHOCTM aenosoro obuieHnsa B Poccun n Nepmanmn.

7 OcobeHHOCTU OenoBoro cTuns obLeHns.

8 KakoBbl 0COGEHHOCTM NOArOTOBKM NEPEBOAYMKA K YCITIOBUAM NPOBEAEHWS
npoekrta?

9 CospaHve 1 nepeBo OeNOBON OKYMEHTaL MK

10 TexHonornsa NneperoBopoB M NyOANYHbIX BbICTYNSIEHUI HA PYCCKOM Wt

HEeMELKOM A3blKe

Ana oueHuBaHMs pe3ynbTaToB OOy4YeHMs Ha 3ayeTe ucrnonb3yeTcs 2-6annbHas Lkana:
«3a4YTEHO», KHE3a4YTEeHOY.

CooTHoLIEeHNe NokasaTenewn, KpUTEPUEB U LUKarbl OLEHMBAHMS pe3yribTaToB 00yyYeHus.

YpoBeHb
Kputepun oLeHnBaHNst KOMMNETEHLUN ccpopmumpoBaH Likana
HOCTU OLEHOK
KoMMeTeHummn
Yyawutics enadeem HeobxoOuMbIMU 3HaHUSIMU M0 meme, Oaem BasoBbin 3a4TeHo
yemkuli pasgsepHymbili omeem, 6e3 3ampyOHeHuUl omeedaem Ha YPOBEHb
dononHuUmesnbHbie 80/1POCHI, criocobeH KOPPEKMHO
npoaHanu3uposame nNpPedIOXeHHY0 cumyalyuro U caMocmosimesibHO
npusecmu rpumeps! Mo meme.
lpu HeebinonHeHUU mpebosaHull K 0OHOMY U3 yKa3aHHbIX - HesauteH
acrekmos o]

20.3 ®oHA OoLUeHOYHbIX cpeaAcTB cchOPMUPOBAHHOCTU KOMMETEHLUUNA CTYAEHTOB,
pekomeHAyeMbIn Ans NpoBeAeHUs AUarHoCTUYeCKux pabor

YK-2.4 ®opMynupyeT KOHKPETHY, CNELUUMUYHYIO, N3MEPUMYIO BO BPEMEHN U NPOCTPAHCTBE
uenb, a Takke onpefenseT AOPOXHYI KapTy ABWXKEHUSA K LieSiv, UCXOAA N3 UMEIOLLINXCA
pPecypcoB 1 OrpaHUYeHu;

YK-2.5 CocTtaBnsieT nepapxnu4eckyro CTpykTypy paboT, pacnpegenseT no 3agadyam

dunHaHcoBblE.

YK-2.6 OueHunBaeT ahPeKTUBHOCTb pe3ynbTaToB NpoekKTa.

Orl1K-4.1 BnageeTt cMCTEMOM 3HAHUM O LEHHOCTSX U NpeAcTaBNeHusX, MPUCYLLMX HOCUTENAM
KynbTypbl CTPaH U3y4aeMblX S3bIKOB, Y FOTOB NpeoosieBaTh BUSHME CTEPEOTUMNOB NP BEAEHUN
MEXKYNbTYPHOro gmanora B obuien n npogeccnoHansHom cpepax obieHms.



1)

3aKkpbiTble 3afaHus (TECTOBblE, CpeHUM YPOBEHb CIIOXHOCTW, aBTOMaTU4YeCcKas npoBepka):

1 6ann
Ne | 3apaHue OTtBeTt
1 | BbiGepeTe npaBUNbHbIA BapuaHT. B
Choose the best option (a,b,c) to complete the sentence.
Your role as a Project Manager entails responsibility for ................. all
kinds of projects.
a) recruiting
b) managing
c) focusing
2 | BblbepeTe npaBuUNbHbIA BapuaHT. C
Choose the best option (a,b,c) to complete the sentence.
As the manager, you would have to .............. the smooth running of the
project.
a) recruit
b) break down
C) ensure
3 | BblbepeTe npaBUIbHbLIN BapuaHT. B
Choose the best option (a,b,c) to complete the sentence.
I’m a brand manager in Germany. | have a strong ............ in marketing.
My main expertise is brand management.
a) experience
b) background
C) career
4 | BbibepeTe npaBUNbHbIW BapuaHT. B
Choose the best option (a,b,c) to complete the sentence.
Good news! You know that | ............... the project proposal last week.
a) assembled
b) submitted
c) allocated
5 | BblbepeTe npaBUbHbIA BapuaHT. C
Choose the best option (a,b,c) to complete the sentence.
We managed motivation very well in my last project by having a series of
................... available for the team members who reached their targets.
a) targets
b) conditions
c) rewards

2) 3aKpbITble 3a4aHusA (TECTOBbIE, NOBbILLIEHHbI YPOBEHb CITIOXXHOCTU, aBTOMaTU4eckas

nposBepka): 2 6banna

| Ne | 3apgaHue

| OTBeT




BbibepuTe 3aronoBok, oTpaxarwmin cogepxanne naparpada.

Read the paragraph below and choose the heading.

Schedule the initial face-to-face meeting for the team members to get to
know each other and socialise. Given the team performance is based on
trust it is important to create time for people to get to know each other
professionally and socially.

a) Establish group norms

b) Plan for virtual success

c¢) Include face-to-face time

YcTtaHOoBUTE COOTBETCTBUA MexXay npeanoxeHuamu. K kaxgon
no3vuum a-c noadepute COOTBETCTBYHOLWYHO no3uuuio 1-3.
Match up the two parts of each question.

a) How motivated do you

b) And how happy

c) Is there anything

1) are you with my style of leadership?
2) and the team feel at the moment?
3) about my style that demotivates you?

o oo
= N

YcTaHOBUTE COOTBETCTBUA MeXAy CNoBaMu, KOTOPblE 4acTo
MCNONb3YTCA A5 oNUcaHnsa 6ecnoKoONCTB y4aCTHUKOB NPOEKTOB, N NX
aeuHnuymsamn.

Match these words (a-h), which are often used when discussing staff
worries about projects, with their definitions (1-3).

a) objection

b) reluctant

c) sceptical

1) unwilling
2) not believing in something
3) an argument against something

o T W
N W

YcTaHOBUTE COOTBETCTBUA Mexay npeanoxeHnamu. K kaxgon
no3uuum a-c nogbepute COOTBETCTBYIOLLYIO No3uuuio 1-3.

Connect the ideas to create messages that ‘sell’ a project which aims to
increase organisational capability to innovate.

a) We've had some excellent early project successes,

b) Our ability to innovate faster will be enhanced by this project.

c) The project will deliver much better risk management.

1) As a result, we will make fewer mistakes in future.
2) despite quite serious resource problems.
3) In addition, we will also see cost efficiencies in some areas.

o oTo
- WwWiN

10

YcTtaHoOBUTE COOTBETCTBUA Mexay MmetoaamMmun, KOTOPble MOXET
MCcnoJjib3oBaTb I'IpOeKTHbII7I MEeHeXXep OTBeTa Ha CJ'IO)KHbIe/Heyﬂ,OGHbIe

To
=N




BOMPOChHI, N NPEASTOKEHNAMMW, KOTOPbIE UNNIOCTPUPYIOT AaHHbLIN METOA.
Match each of these techniques (a-c) which a project leader can use to
handle difficult questions (a-c) with a sentence exemplifying each
technique (1-3).

a) Avoid giving a direct answer

b) Show understanding if a questioner shows emotions

c) Clarify a question

1) | appreciate the frustration; the catalogue will be ready soon.
2) Well, it’s difficult to give an exact date, as there are many variables.
3) What do you mean by ‘help’?

3) OTKpbIThIE 3a4aHNA (TECTOBbLIE, MOBbILLIEHHbIV YPOBEHb COXHOCTU, py4Had nposepka):

high levels of stress / have been received / in the team / that the project / a

number of complaints / is generating

2 6banna

Ne | 3agaHue OTBeT

11 | BocctaHOBUTE NOPAAOK CNOB B NPeAnoXXeHUM. A number of
Put the phrase in the correct order to describe negative reactions to a complaints
project designed to improve customer service. have been

received that
the project is
generating
high levels of
stress in the

team.
12 | BoccTtaHOBUTE NOPSAOOK CIIOB B NMPeAsioXeHUMN. | am
Put the phrase in the correct order to create the sentence which a project | delighted to
leader might use during an end-of-project presentation to a sponsor. confirm that
all the / have been achieved / | am delighted / major targets / to confirm all the major

that / of the project

targets of the
project have
been
achieved.

13

3akoHYUTe BTOpOE NpeasioXeHne Takum obpasom, 4ToObl OHO
COOTBETCTBOBAIIO CMbICIY MEPBOro NPeanoXeHus, HO NPUHaAnexano K
dopmaribHOMY perucTpy.

Complete the second sentence so that it expresses the same idea as the
first sentence but in a more formal style.

See you next week.

-l verymuch look .................... to seeing you next week.

forward

14

3aKoH4YUTe BTOpOE NpeasioXeHne TakuMm oépa3om, 4Tobbl OHO
COOTBETCTBOBAsIO CMbICY NEPBOro NPeASIOKEHNS, HO NPpUHaANexano K
doopmarnbHOMY perucTpy.

Complete the second sentence so that it expresses the same idea as the
first sentence but in a more formal style.

Sorry, | forgot to tell you about Jane before.

apologise




Imust ................ for not informing you about Jane sooner.

15

Read the information below. Which topic is NOT covered in a performance
review?

a) assessing employee’s performance

b) reviewing goals

c) identifying areas of improvement

A performance review often consists of two parts. The employee writes a
self-assessment and the manager writes a review report evaluating the
employee’s achievements and identifying areas for improvement. Both
parties then meet to discuss what they have written.

In some companies the appraisal is carried out once a year (annual
review) and at the end of it employees and their managers set goals for
the coming year. Other companies may have more frequent reviews
throughout the year.

4) OoTKpbITLIE 3adaHUA (MUHU-KENCHI, CPeaHUA YPOBEHb CITIOXHOCTU, Py4YHad nposepka):

5 6annos
Ne | 3apaHue OTtBeTt
16 | HazoBuTe Tpu Npobnembl, KOTOpbIE MOryT BOCNPENATCTBOBATb Difficulties
CBOEBPEMEHHOM peannsaumm npoekTa. collecting
What kind of problems can delay a project? Give three examples. research
Example: unrealistic deadlines data; people
1 leaving the
2 project team;
X inadequate
budgets;
technology
problems;
unexpected
market
developments
17 | NanTe Tpn npuMmepa HaBbIKOB, KOTOPbIMW Bbl cuntaeTe gomkeH Be highly
obnagaTb NPOEKTHLIN MEHeOXep. organised; be
What do you think are the three most important skills needed to be a good | driven/motivat
project manager? Give three examples. ed to reach
To be a good manager, you must: targets; have
Example: have the determination to cope with busy schedules. planning
L skills; have
2. negotiation
K T skills; be able

to
communicate
well with
people (both
verbally and
in writing);
have an
understandin




g of budget
control/sched
uling

18

OTBeTbTe Ha Bonpoc. Balwl oTBeT AoMmKeH coaepxatb He MeHee 50 cros.
Answer the question (50 — 120 words).

Why is planning important for projects? What kinds of things need to be
planned to ensure a successful start for a project?

Many things
need to be
planned
before a
project starts,
including:

1) roles and
responsibilitie
s (who is
doing what?)
2) objectives /
goals / scope
(what is the
project trying
to achieve?)
3)
organisation
(how is the
work to be
structured?)
4) resources
(budget and
human
resources
need to be
defined)

5) schedule
(how long is
the
project/when
is the first
deadline?)

19

HanuwwuTte Tpn cnoBal/cpasbl, KOTOpbIE ONMUCbIBAOT 0603HAYEHHbIN
NUAEPCKUN CTUMb.

Write three words or phrases that match each style of leadership.

1. Autocratic leadership:

2. Democratic leadership:

3. Charismatic leadership:

1. Autocratic
leadership:
directive,
hierarchical,
traditional

2. Democratic
leadership:
group-
oriented,
team-based,
communicativ
e

3.
Charismatic




leadership:
personality-
driven,
inspirational,
reward-based

20

Pacnonoxute pesynbtatbl CBOT-aHanusa (1-12) B
cooTBeTCcTBYrOWMe KaTteropum (a-d). Kaxxgasa kateropmsa cogepXxuT no
Tpu pesynbTara.

Expo Marketing Consultants carried out a SWOT analysis on GUBU Toys
Ltd. Put all their findings (1-12) in the correct category (a-d) to complete
SWOT analysis. Each category contains three findings.

a) Strengths

b) Weaknesses

c) Opportunities

d) Threats

1. Reliable and committed workforce

2. Use of wood — seen as ‘good for the environment’
3. High labour costs

4. Location — far from population centres

5. Beautiful handmade toys

6. E-commerce

7. Lack of IT training in staff

8. Declining interest in domestic markets for traditional toys
9. Potentially strong demand in Germany

10. Competition in Scandinavia
11. Increased competition from mail order companies
12. Selling by new channels

a)1,2,5
b)3,4,7
€)6,9,12
d) 8, 10, 11
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